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Why the Hybrid Work Style Quiz

our style impacts how we:
-Communicate

‘Make Decisions

Italsoimpacts our

B Coaching the Hybrid Work
Styles

This week...

1. Explore the 5 types of hybrid work styles

Program
Overview

2. Explore what essentials are required for exceptional hybrid work.

3. Consider what will help each style thrive in today's remote and hybrid environment

Gensler's research notes these preferences for
hybrid work:

52% of U.S. workers would prefer a mix of working
from home and the office *** Of note it helps with
creativity, solving problems and building
relationships.

52%in the US

2 of 3 employees in the UK, India and Australia

o Our interest in

139% say they expect to decrease their real estate hybrid work

footprint in the next year **

of corporate leaders plan to offer a hybrid

In France, 3 of 4

In China 4 out of 5 employees

varies across
countries pa

https://www2 genslerwisp.com/4-emerging-
rns-about-hybrid-work-and-the-future-of-
the-office-2

Pre-pandemic, out of office work associated

with “higher creativiy, innovation, and satisfaction”

The Five Styles




What do you
notice about
your hybrid
work style?
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I Communication

Coaching Tools:

*Channels Listening

«Styles Communication Styles —
«Approach i.e. Hybrid Work Style
*What?

R

| L |

hitps:/lbitly.com/hybridworkquiz

Rrenmas neavizeo
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BLDR - Builder Hybrid Work Sytle

Driver
orit
Hustle

Productivity
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I Clients in Focus : Builder

Needs: Renewal, Growth, Pause ‘: i

Preferences: Connector \A

Support needs: Pause. Coaching Skills
Training

‘ Goaching Support: Leadership Coaching

Resource: Reconnecting Workspaces;
From One to Many: Best Practices for o
Team and Group Coaching

Jo - Virtual
‘ Team Leader

BLDR - The Builder - Roles

Leader

Project Manager

Solopreneur l l
Greatin:

Implementation Roles

Pacesetting
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BLDR - The Builder - Roles

Check out the report formore on
Enablers, Derailers, Triggers and Habits.

N u,!;, Your Hybrid
#,,"" Workstyle
. [ N .‘t..,' Quiz Results
"W

VSNY &

| oty R
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VSNY - Visionary

Possibilities
Blue Sky Thinker
Initiator
Traveller

PEA/NEA "VSNY®
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VSNY - The Visionary - Roles

Founder

Solopreneur

Greatin:

Leading the Way

IIVSNYII
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VSRY-Visionary - Roles

YourMantra:

Let’s seewhat’s
possible.

Check out the report formore on
Enablers, Derailers, Triggers and Habits.

Learnmore aboutour coaching services
forindividuals, groups and teams at
Potentials Realized.com
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I Clients in Focus

vour
UmQUERESULTS
evout

o ‘Support needs: Thinking bigger, Creating

a Pause to support connection, getting

Needs: Business Development, Peer

selfout of the way, Growing her team.

Coaching Tools: Vision

Rrenmas neavizeo

Relationships, Business Growth
Preferences: Visionary @

Program Supports: CoachingBiz Growth ¢
Lab
Mo~
Book Supports: Coaching Business The Creative
Buider, PlanDoTrack, Reconnecting Solopreneur

.
Reconnecting Workspaces
21Chapters coveringcorefocus PICKUPACOPY
areasfortoday’s Virtual, Remote ATAMAZON
‘andHybrid Workspaces

Including...

BrainTips

Work RECO)
Wol

gandProductivity

vi
Plan

RelationshipsandResults
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For more on the five hybrid
workstyle types

Checkoutthe reportformoreon:
*EnablersandDerailers @
* Habits

Let's continuetheconversation
abouthowthis can benefityour
teams.

(a16)996-83268 "BLDR" ':IEXP"
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4

“ewiz" "VSNY"

"CNTR"

Essentials for
id Work

I Working with Vision R

Worspaces ® Jerederriton,
2021

Si(.CE S

Draw Your Future

Reconnecting Workspaces

Let’s make this your best
experienceas you
reconnectinthe
workspace

RECO)

Setupacallat
Calendly.com/jennbritton

PICKUPA COPY OF
THEBOOK AT
AMAZON
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Additional
Resource Pty
o e S—— —
5 WAYS TO EXPLORE VI
WITH GROUPS OR TEAMS!

SION

A
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Your Hybrid
Work Style
Quiz Results
N |
@

IEXP - Innovative Experimenter -
Roles

IEXP - Innovative Experimenter

Experimentor

Innovator .
Creative )
Expandswhat's possible \\).\f
e &0
Disruptive

Radica "IEXP"

All Aboutthe Combination
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IEXP - Innovative Experimenter -

Roles

Research and

Development

Designer )
Entrepreneur (.\>.< i()

Greatin: "IEXP"
Creating, Innovating,
Experimenting
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N u,!;, Your Hybrid
b, Work Quiz

CWIZ - Culture Wizard
Alchemist

Layers of Culture
What'sabove and
below the waterline

"CWIZ"

Loarnmore aboutour coaching services Flororn cw‘ z : Chameleon
forin ials, groups and toams at |
Potontials Reailzoed.com N
oot o Ayttt e sennirer ‘;ﬂ,’g Metaview
Py
BRITTON
e p e W)
o
CWizZ - The cultul‘e wlzal‘d - I Clients in Focus : Culture Wizard .P"EN“‘LS REALIZED
e
Roles CWIZ - Culture Wizard - Roles Noods: Renewl Grouth Pause
Coach YourMantra: Preferences: Culture Wizard
; — 5
. 3 Support needs: Supenision. Coaching
Alchemist It's all about who we [ - ] Skils Training
Orchestrator :‘l"'? ““‘:‘h"‘” we do 4 Goaching Support: Mentor Coaching and
ings here. e Suport. r
Greatin: L e e Resource: Reconnecting Workspaces;
. Check outthe report for more on Enablers, From One to Many: Best Practices for i
Creating the space for " " Derallers, Triggers and Habits. Toam and Group Coaching Mel-The
conversation c WIZ
Creating Identity and o imiretanale:groups andbosrmact "
meaning Reaizod.com
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For more on the five hybrid
Reconnecting Workspaces workstyle types Reconnecting Workspaces
Z1Chapters coveringcorefocus ) mexuracory Checkoutthereportformorson: Let’s make this your best
:nn:.:;.:r'it:c‘::zr ::l::::‘l, Remote ::':::I:nund Derailers @ 0 ::::'::‘e.r::e‘ei :'s hy:u o
I“I_"dm!m "ewiz" "VSNY" workspace THEBOOK AT
rojoctMancgement THssoox
eManagementandpersonal  REG0) Let's continuetheconversation
iy e V) sotupacallat RECO
(a16)996-8326 "BLDR"  IEXP" "CNTR" Calendly.com/jennbritton
I —
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¢ L INDNR
. [ AL : ’ : \ :“ CNTR - Connector CNTR - Connector - Roles
M YourHybrid -
'L Y People, ideas, Liaison
. (] ’ )y Work Style Emotions Social Coordinator \*,
LI e Relationships Connector i N
. ’ (10 .."| Quiz 6Layers M
y My Social Greatin:
' @ ooy CNTR D ( Well-beingand "CNTR" resouribs thgethor "CNTR"
a A L) (Tl wg_ renewal Creating connection
~ AL
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CNTR - Connector - Roles

YourMantra:

It's allabout the
connection.

s Yo st s e
Check out the report formore on
Enablers, Derailers, Triggers and Habits.

Learn more aboutour coaching services
individuals, groups and teams at

for
Potentials Reailzed.com

I Clients in Focus: New Employees

Needs: Connection with others. Clarity on o
his rolelresourcesirelationships W
Preferences: Connector ‘
Support needs: Onboarding and

Reboarding. Connection. Roadmap.
Liaison,

Coaching Tools - Is/ls Not. Ways of
Working,

Ned - The New
Remote Worker

Resource: 90 Day Guide for Success

Rrenmiass neauizen

I Clients in Focus — Project Managers

S Y

Resources W

Preferences: Builder. Connector. |

| | Support needs: Pause. Tools. ]
Connections with others.

Coaching Tools - Five Whys; (i
Relationship Mapping; One Page Plan | "
Sujit- Project
Resource: PlanDoTrack. Reconnecting  Manager
Workspaces

Rrenmiass neauizen
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Reconnecting Workspaces

21Chapters covering corefocus
areas for today s Virhual, Remote pieKupacory
‘and Hybrid Workspaces

Including...

tionship Management - No
sonis anlsiand

Teamwork Practices
Project Management

Time Management and Personal
Productivity
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For more on the five hybrid
workstyle types

Checkoutthereportformoreon:
*EnablersandDerailers Q 0

* Habits. “owiz" "WENY"
Let's continuethe conversation

abouthowthis canbenefityour

teams.

(a16)996-8326 "BLDR" "IEXP" "ENTR"

What's the cost of not working
well as a team?
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Join us for the 5-part deep dive Check out Episode #49 of The Remote I Clientsin Focus Bromusemme
into the Hybrid Work Styles Pathways Podcast e s sy _
e W REMOTE e q
I z "vgv” PATHWAYS s oo
Week 3 - In Focus: Innovative Coaching Tools: Six Thinking Hats (De *

Experimenterand Culture Wizard

Week 4~ InFocus: Connector and

Developing Style Fluency

Week 5- Coachingand Team

Development around the Hybrid Work
st

"BLDR"  "IEXP"  «oNTR"

I Culture _P.wswm-_s REALIZED

*How we do things here.
*Multiple layers of culture

*Mottos TRBUSTRY
*Mantras o ORCARTEATION A
*Symbols TERBERsHTP
«Practices/Rituals TEAm
«Etc. St

Roforence: 30Dy Gud or
Sucssss oBrton 2021

Bono), Design Sprints and Design Days

“ 0
Our Program Supports - Virtual
Facilfation Essentials™ Jane - The
-2 Virtual
y Faciltator

Expectations
Clarity
%ﬂ \/ Outcomes
Is/ls Not
I I EUIDE%
ntentionali
@. Purpose SUCCESS
O HRIE
T




RECONNECTING
WORKSPACES
CERTIFIED
COACH
e

RECONNECTING
WORKSPACES
[
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